
IBIMA Publishing  

Communications of International Proceedings  

https://ibimapublishing.com/p-articles/37ECO/2021/3754921/ 

Vol. 2021(12), Article ID 3754921 

 

__________________ 

Cite this Article as: M. YU. MAKOVETSKY, D. V. RUDAKOV, G. Z. AKHMETOVA, E. N. MAKOVETSKAYA, T. G. 

RUDAKOVA and N. L. ASHIRBAGINA “Improving of A Methodology for The Economic Assessment of The Use of The 

Organization's Human Capital Communications of International Proceedings, Vol. 2021 (12), Article ID 3754921. 

 

 

Improving of A Methodology for The Economic  

Assessment of The Use of The Organization's Human Capital* 

 
1M. YU. MAKOVETSKY, 2D. V. RUDAKOV, 1G. Z. AKHMETOVA, 3E. N. MAKOVETSKAYA, 

 2T. G. RUDAKOVA And 3N. L. ASHIRBAGINA, 

 

 
1Private higher educational institution of professional education «Moscow S.U. Witte University», Moscow, Russia 

2Federal State Budgetary Educational Institution of Higher Education «Omsk State Technical University», Omsk, Russia 
3Finance University under the Government of the Russian Federation, Omsk, Russia 

 

Correspondence should be addressed to: M. YU. MAKOVETSKY; mmakov@mail.ru 

* Presented at the 37th IBIMA International Conference, 30-31 May 2021, Cordoba, Spain  

Copyright © 2021. M. YU. MAKOVETSKY, D. V. RUDAKOV, G. Z. AKHMETOVA, E. N. MAKOVETSKAYA, T. G. 

RUDAKOVA and N. L. ASHIRBAGINA, 

 

 

Abstract 

 
Effective management of human capital of enterprises requires their timely and correct accounting and evaluation. The 

existing system of accounting and reporting of organizations in Russia has developed in the conditions of the industrial 

economy. Now it is not reflect the state of the intellectual and creative human capital of enterprises in the new 

economic conditions. The lack of a single methodological approach to the assessment of the intellectual capital of 

organizations determines the need to develop tutorial method for improving competitiveness and developing an 

innovative economy. 
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