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Abstract 

 
Social connectedness encapsulates the notion of self in relation to other people. Studies of work motivation 

consented that work motivation is highly correlated with social relationship. In times of post-pandemic where the 

necessity of physical workplace has been arguably doubted, employees are considered to be in need of a place to 

experience physical interaction at work, whether to seek for help or look for a sense of connectedness. In this 

article, the motivation effect results from employees’ subjective evaluation of their social connectedness in the 

hybrid work model is presented. This article also proposes future research recommendation in order to foster 

transition from a traditional in-office style to geographical flexibility work method. 
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